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Perspectives on covenants not to compete
Companies’ sign non-compete agreements that contracts between employees and employers, prohibiting them from engaging in businesses that compete with their current employer's business. In some cases, employers do not require their staff to sign, and once they realize a violation of the terms and conditions, they fire them. Companies that support non-compete agreements prevent their staff from leaving their businesses and working for other companies or starting up their own from the knowledge acquired (Stam, 19).  There are different arguments on whether to support or decline the non-competes through the courts where workers demand a right to pursue their ambitions, which can be blocked by selfish employers. 
In evaluating the company's interests, the non-compete agreement is tools used to fire or sue an employee when they violate the terms and conditions. However, they are required to have legitimate business interests that involve valuable business information, details on existing customers, and client goodwill related to the ongoing business, among others (Stam, 20). Ethically, the interests revolve around commitment like protection from competition, technology, suppliers, pricing, development efforts, and strategic planning. Therefore, every company engaging their employees on such contracts protects their business brands. 
The main interest working against the enforcement is to protect the employees from oppression from their employers. There have been different cases where some staff quit employment and start the same businesses from the knowledge acquired in their previous work. The clause aims at balancing while protecting consumers (Kini, Omesh, Ryan, and David, n.p.). Therefore, the court should enforce it to ensure a healthy competition among the people to provide the stability of a country's economy. There is also reasonable pricing that sparks innovation and the courts rule out the non-compete interests after considering terms of geographic area or time. 
In some companies, even interns should sign non-competes based on protection. However, some agreements drafted limit the young employees' opportunities and protect the company and their partners from competitors trying to gain access to their intellectual property and other confidential information. An internship helps them gain experience before going out and getting real jobs after graduation limiting their working ability is unfair to the student (Sofer, n.p).  Therefore, the courts should decline the option of companies forcing interns to sign non-compete agreements and give them a chance to learn all the aspects of a business for them to be responsible and competitive employees and employers in the future. Secondly, non-competes should be enforceable, and if an intern fails to sign, they should be turned down and work elsewhere, in places with no limitation and binding agreements. 
A company can require employees to sign non-compete agreements to prevent the parties from offering the acquired skills or get involved in further business activities outside their current company.  For instance, a chef working in a hotel can get sponsorship to learn additional skills for the contemporary workplace's value addition. The employee can decide to use the skills in another hotel on a part-time basis by offering the newly acquired skill at the current employer's expense. In such a case, the employer can require them to sign an agreement to prohibit them from assisting their competitors. From a personal view, signing is ethical since there is no violation of the employees' rights (Sofer, n.p). The courts should not enforce all the non-competes but should assist in the amendment of the clause to specify when to sign and decline.
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